
 OFFICIAL SYLLABUS WILL BE PROVIDED IN THE COURSE 

 

 
College of Clinical and Rehabilitative Health Sciences 

Department of Allied Health Sciences 

 
Syllabus ALHE 4070 

Leadership in Allied Health  
 

Prerequisites 

SPCH 1300 and ALHE 4060 or permission from instructor 
 

Textbooks 
• Required: You will actually use this book so please go buy it now! 

 
Northouse, Peter. (2018). Introduction to leadership: Concepts and practice, 4th Ed. Thousand 
Oaks: Sage Publications, Inc. ISBN: 978-1-5063-3008-2 

 
• Recommended: If you don’t have this one, go ahead and get it, especially if you’re taking other 

ALHE courses. All ALHE courses use this for citations and formatting so it’s in your best interest to 
have it and to use it! 

 
American Psychological Association (2010). APA Publications Manual (6th or 7th Edition ). ISBN: 
1-4338-0561-8 

 
 

Course Description 
•  This is what you’ll find in the catalog: This course provides a historical 

perspective of leadership theory. Various models will be discussed to allow the students to 
develop their personal leadership style. An analysis of trends in motivational studies, conflict 
resolution, and organizational change will be conducted. Professional specific knowledge will be 
reviewed to assure students transition into the healthcare system. Basic issues concerning human 
resource management will be included. The course will also include discussion of the role that 
communication plays in leadership. 

•  Course description: This course is about leadership and how the concepts of 
leadership can be practically applied to the practice areas of the allied health professions. 
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Relationship of Course to College and Program Philosophy and Goals 
• This course integrates philosophical and practical issues regarding leadership into the course of 

study with expectations of improving the student's understanding and utilization of the 
fundamental skills of communication, dialogue, and leading. Students are expected to apply basic 
tenets of leadership in reading and interpreting the textbooks as well as in the oral and written 
assignments. These endeavors will foster ingenuity in regional practitioners and improve multi- 
disciplinary approaches to departmental leadership and health promotion. Student case studies 
will be presented and defended; this exercise will promote teaching, learning, and critical literacy 
skills within the College. 

•  Students in this course will be exposed to various concepts of leadership that they can use in their 
current and future roles or as they prepare for leadership positions in health care. Students will be 
actively engaged in making the connection between the content in the readings, videos and 
discussions and the real world in which they operate as health care providers. 

 
 

Objectives (or what you should be able to do by the end of the course) 
• Assess the leadership of persons in leadership positions using the concepts of leadership styles, 

traits, and qualities 
• Evaluate group interaction and conflict using concepts of leadership theory 
• Incorporate concepts of leadership practice and theory into discussions regarding health care 

practice 
• Develop a leadership self-assessment using the results of multiple leadership assessment 

instruments 

Instructional Methods 
• I invite you to join a community of learners who will use the content from readings and videos as 

the basis for in class discussions and group activities that will enhance your understanding of 
leadership and how it applies to your work and your life. 

 
Schedule 

• The schedule for semester is in the Content module of the Leadership Class D2L site. I highly 
recommend that you print out the schedule and keep it close by as you go through the semester. 
There is also a weekly checklist in the Checklist tab in the D2L site that goes along with the 
schedule, but the schedule has more details. 
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Assignments (Detailed instructions are in the course D2L site) 

● What is a leader? paper: ( 11 pts ) A brief paper ( 2-3 pages ) regarding your current 
thoughts on leadership. 

 
 

● Participation and Discussions - (Questions are under Evaluation Tab 
on content page - ( 26 pts. Total / 2 pts. each wk. ) 

 
Students will participate in the discussions that are conducted in the Discussion 
Board for this course. To receive credit for this portion of the grade, students 
will be required to post at least once per week by answering the Discussion 
question(s) for that week before Sunday evening at 11:55 p.m. Primary Posts 
should be a minimum of 100 words and are graded based upon quality of post 
and thought development. At least one response to other student postings (of at 
least 60 words) is also required, Grade for this section will be based upon 
quality and quantity of postings both primary and response to classmates. 

 
Add value to other's posts through your comments, explanations, and 
experiences. This will give you the opportunity to benefit not only from the 
knowledge and experience of your professor, but also helps in tailoring learning 
outcomes to your needs. It further stimulates discussion to everyone's benefit. 

 
 

●  Reflection and Action Worksheets: ( 52 Total pts / 4 pts. each wk. ) – At 
the end of each chapter you will answer 2 questions of your choice from 
these sections ; 1 question from the Reflection section and 1 question from 
the Action section in each chapter. Submit 1 to 2 pages total and number the 
responses you chose. 

 

● Final Project - ( 11 pts. ) – Respond to any one of the topics listed in the 
Final Paper assignment for Week 13. Requires 3-5 pages in APA format 
with minimum of 3 references. Title page and Reference List not included as 
part of page count. 
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Grading Info ( Late Assignments ): 
 

●  Assignments submitted 1-2 calendar days AFTER it's due date, will be 
graded down 10% . Assignments submitted 3-6 calendar days late will be 
graded down 20 %. No points will be awarded for assignments more 
than 6 days late. A FINAL DUE DATE FOR THE SEMESTER WILL BE 
ESTABLISHED AND NO ASSIGNMENTS WILL BE ACCEPTED AFTER 
THAT DUE DATE. 

 

● Grading Rubric: You should consider the assignment instructions as your rubric. 
 
 
 

Grading Scale 
95-100 A 
92-94 A- 
89-91 B+ 
86-88 B 
83-85 B- 
80-82 C+ 

 
 

77-79 C 
74-76 C- 
71-73 D+ 
68-70 D 
67 or below F 

 
 
 

Accommodations 
• It is the policy of ETSU to accommodate students with disabilities, pursuant to federal law, state 

law and the University’s commitment to equal educational access. Any student with a disability 
who needs accommodations, for example arrangement for examinations or seating placement, 
should inform the instructor at the beginning of the course. Faculty accommodation forms are 
provided to students through Disability Services, telephone 439-8346. 
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